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 By this issue, most calves will have been 
weaned.  Some will be shipped, others will be 
backgrounded for 60 days or longer if  they 
are replacements.  In a backgrounding 
program, try not to use to many starch 
products, the idea is to grow muscle and 
frame, not fat at this time. If you’re weaning 
and backgrounding calves this year, I suggest 
having your forages tested and using Headstart 
for 21 to 28 days.  Headstart is available with 
many different medication options or with no 
medication if you’re in a natural program.  
 
 
  
Hi-en 14 or bull challenger would be the 
choice after weaning for a backgrounding 
program.  These feeds can be adjusted for the 
rate of gain you want.
 Smartlic products are an excellent way to 
supplement winter forage or pasture.  Smartlic 
ne 22 or ne 30 would be the tub of choice 
now.  This product meets the protein and 

phosphorus requirements of the animal at  
the recommended rate of .75 lbs per head  
per day.
 Mineral status for an animal is especially 
important now, going into the second trimester.  
I have had quite a few calls on increased 
mineral consumption on winter pasture or 
forage.  This would be the time to change from 
a 12-6 mineral to a 12-12 mineral.
 Range cakes are also an excellent way to 
supplement winter pastures.  A 20% protein 
cake fed at the rate of two lbs. per head per  
 

day will give that animal 
an additional .4 lbs of 
protein plus a trace 
mineral package.
 Check with your 
Horizon Resources dealer 
for these programs and 
more.

Dick Sorensen
Feed Consultant 
CHS Nutrition
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 A lot of  people wonder 
if  the entertainers are as 
genuine and happy off  stage 
at Norsk Hostfest as they 
are in front of  a crowded 
hall of  enthusiastic fans. 
There probably are 
exceptions, but the majority 
of  the entertainers enjoy 
their work and appreciate 
their fans, especially those 
in Midwest states and 
Canadian provinces.
 Oak Ridge Boys mega 
bass Richard Sterban said 
that he and the other Oaks 
mark their Midwest tour 
dates on the calendar 
because they truly enjoy the 
warm admiration shown to 
them by fans in this area. 
“We used to be on stage in 
the big auditorium (Great 
Hall of  Vikings) at Norsk 
Hostfest, but quite honestly 
that didn’t allow us a chance 
to reach out and touch the 

fans. Here we can see them 
smile, sing along and clap. 
On the other stage we were 
separated a bit”. 
 The groups are certainly 
used to performing in bigger 
venues and on larger stages. 
The ABDACADDABRA group 
was packing up at the end 
of  Norsk Hostfest and 
heading for a two week 
booking on the Royal 
Caribbean Oasis of  the 
Seas ship. The Oak Ridge 
Boys were headed to Grand 
Forks for an evening concert, 
and Sherwood Linton who 
does the tribute to Johnny 
Cash would make various 
stops, but the Norsk 
Hostfest is still top of  the 
list of  favorite venues. 

 From the audience will 
come the usual requests for 
happy birthday greetings or 
to play a favorite song, and 
it isn’t that these requests 
fall on deaf  ears, but as one 
of  the Oaks explained, 
“once you start, how do you 
stop? We want to do a show 
that all of  our fans enjoy.” 
 So when the auditorium 
lights go down and stage 
lights go on, rest assured 
that the entertainers on 
stage are doing what they 
love for the people in 
the seats, each and 
every one of  you.



 Christmas is coming, the goose is getting 
fed please put the combines in the shed, if  
you haven’t got a shed a lean-to will do, if  you 
haven’t got a lean-to God bless you!  Wow, did 
this harvest drag out!  For a while I didn’t think 
harvest was ever going to get finished, but the 
rains finally quit and allowed everyone to do 
just that – finish.   
 This is the time of  year that we can take a 
moment and reflect back on the year that was.  
Seeding got off  to a good start, was delayed 
by rain and finished later than everyone would 
have liked.  The growing season provided a 
near optimal blend of  moisture and heat.  
Harvest too got off  to a good start, was delayed 
by rain and finished much later than everyone 
would have liked.  Sounds a bit like a broken 
record!  Since it is so close to the New Year 
perhaps a New Year’s Resolution is in order:  I 
am going to exercise more and lose…oops!  
(Wrong place for this one).  No rain during 
harvest!  
 Wouldn’t it have been nice to have another 
two or three weeks before the rain came.  The 
vast majority of  the crop would have been 

taken off  with good quality.  Farmers and 
elevator personnel would have all been smiling 
because all they would have had to do was 
market a near perfect crop.  Instead, we all 
know what happened. 
 The shipping season for the Great Lakes 
ends this month and that generally means 
fewer opportunities for exporting durum and 
we end up dealing with mainly a domestic 
market.  With that, I feel like durum will want 
to remain flat to lower unless a mill has an 
immediate need and pushes to get covered.  
Spring wheat has had good demand and I 
anticipate that to continue.  
 This is also the time of  year that thoughts 
turn towards the year to come.   Planning what 
crops to put in, what fertility program each 
crop needs and marketing opportunities for 
those crops.  As the end of  the year gets closer 
there will be more bids showing up for new 
crops.  There are opportunities to hedge 
spring wheat in the $8.00 neighborhood for 
Minneapolis, December 2011.
 Please be thinking about what you want to 
do with the grain you have delivered…take a 
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“This is the time of year 
that we can take a moment and reflect back  

on the year that was.”



check or defer.  Carol tells me that the ticket pouch is still quite full 
and we haven’t heard from a number of  you as to what your intentions 
are.  She would like to know sooner rather than later so there aren’t 
so many deferred payment contracts to write the last couple days of  
the year.
 Calving season is just around the corner too!  Chris reminds me 
that it is important to adequately supplement the cows and make 
sure they have a good mineral available so that a healthy, vigorous 
calf  hits the ground.

Have a wonderful Christmas and a prosperous New Year!

Brian Fadness
Grain Division Manager

“This is also the time of year that thoughts turn  
towards the year to come.”
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 For Horizon Resources closing out what 
appears to be a very financially successful year 
is no different than the anticipation that our 
producers feel as they near the start of  grain 
harvest, knowing that you have done everything 
within your ability throughout the year to 
prepare, is soon going to culminate in the 
measurement of  your success or failure.  It’s 
not as if  we didn’t have confidence that once 
again Horizon Resources was going to have a 
great year, the concern always comes from 
how well we will respond to the unusual 
circumstances that seem to always come up 
from year to year.
 We believe our business model is solid 
based on our past years of  success; it comes 
as a result of  good planning and great execution 
on the part of  our entire staff.  I cannot describe 
in words how grateful I am for the extraordinary 
efforts of  all of  the employees of  Horizon 
Resources!  All of  the divisions from within our 
company are going to achieve record or near 
record sales and earnings for fiscal year 2010.  
They will achieve their success in spite of  being 
very understaffed and continually unable to fill 
the positions that are available.
 When you compare our region to the rest 
of  the country or the world for that matter, we 
are truly blessed.   Not only do we have 
continuingly burgeoning growth as a result of  

the current oil activity, additionally we have 
been experiencing a somewhat steady growth 
in yields   for our area producers, which have 
fortunately kept our staff  quite busy.  We will 
not lose sight of  who our core customer base 
is and will do everything within our power to 
serve you with promptness and efficiency.  All 
we ask is that you continue to be patient as we 
get through these hectic times.  I have had a 
few customers question why we simply don’t 
just hire more people?   Before they even make 
the statement most are aware of  the answer; 
even if  we could find more people to hire, 
where would they live?  These are very unusual 
times that we are in and we will all have to 
exercise continued patience in dealing with 
our region’s growth.   For those of  you that 
really know me, you would understand that 
personally that is easier said than done for 
me, the patience part has never been one of  
my strong points.
 Since early August we have been dealing 
with tremendous shortages of  diesel fuel, 
caused by various problems.  Energy Division 
Manager, Jeff  Watts indicates that our 
problems are far from over and he fully expects 
them to linger into the future.  Currently the 
search for number one diesel fuel is like looking 
for the proverbial needle in the haystack.  Our 
company daily needs approximately 25 loads 

“We believe our business model is solid based on our past years of success; it comes 
as a result of good planning and great execution on the part of our entire staff.”



of  fuel to meet current customer demands, 
fuel that is being trucked in as far away as 
Minneapolis, Denver, Omaha and North Platte 
Nebraska, in addition to various other 
locations.  Our problems will be compounded 
dramatically if  we have a long, cold winter 
season.
 John Salvevold, Agronomy Division 
Manager is keeping a watchful eye on the ever 
increasing fertilizer prices.  In a recent staff  
meeting John related that he was going to be 
very cautious in the amount of  inventory that 
he carries since the manufactures offer no 
price protection.  I know that John will do his 
best to position our company in a way that will 
meet your needs by having competitive prices 
as well as adequate supply; however it will 
also require additional planning between you 
our growers and us as your supplier.
 Grain Division Manager Brian Fadness has 
been busy trying to figure out how to gain 
more efficiency in the way we handle grain 
from within our company.  As yields improve 
the necessity to move a higher volume of  grain 
expeditiously from our outlying elevators to 
the rail terminal facility in Williston, without 
causing undue delays to our producers is an 
ever increasing priority.  This matter is a 
somewhat complicated issue since once again 
the shortage of  suitable housing combined 
with the current labor force makes it difficult 
for crews to come in and perform the work 
that may be required. 

 Mike Leach, Retail 
Division Manager, and 
his team face daily 
challenges of  being 
short handed in all of  
our stores, yet setting 
record sales increases almost on a monthly 
basis.  It is amazing the panic that set in for 
many of  our new customers that were not 
familiar with the cold weather that Mother 
Nature can dish out in North Dakota.  Cold 
weather clothing and boots are certainly a top 
seller this year.
 All of  our divisions’ hard work and great 
efforts throughout the year culminate in the 
work done by our office locations.  Division 
Manager James Radtke’s staff  does a 
tremendous job in dealing with the mountain 
of  paperwork that comes in daily, assigning it 
all to the proper accounts, mailing out the 
statements and generating the internal reports 
necessary for the Board of  Directors and 
Management Team to make decisions based 
on accurate information.
 Earlier I stated that these are very unusual 
times, we at Horizon Resources are gearing 
up and preparing for the future as if  what this 
region is going through now, is the new normal 
way of  doing business.  It is great to be 
busy!
 Merry Christmas and Happy New Year to 
all of  our loyal customers, employees and 
their families!

Jeff Wagner 
President / CEO
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 Here comes the end of  2010, and in our cropping 
year it did not seem like the 2010 crop was ever 
going to get in the ground, and in the end it seemed 
like it was never going to come off  the fields. We 
lost almost 3 weeks of  seeding and spraying in May 
with the wet weather last spring turning our normal 
work load into a mad scramble when we were able 
to work in the fields. In return, the above normal 
moisture created a huge crop. We sometimes call 
our spring rains the million dollar rains. In some 
cases we had multi million dollar rains. The problem 
is that Mother Nature once again had to prove that 
she is definitely in charge in August and September 
and would not quit giving us the million dollar rains. 
Only this time of  year, the million dollar rains turn 
into the expense kind and not the income rains. It is 
nice to be back in a normal moisture cycle and 
hopefully our drought cycle from the past few years 
is finally behind us. 
 The year also brought us other million dollar 
milestones that we are proud to be part of  in the 
Agronomy Division at Horizon Resources. 2010 

brought our first year with 
over 1 million dollars in 

seed sales. Usually to 
hit a million dollars in 
seed, you are talking 
all soybeans and 
corn seed which are 
purchased each and 
every year for every 

John Salvevold
Agronomy Division 

Manager
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acre. Our seed sales consists of  about 25% 
corn and soybean seed, and we have seen a 
huge increase in canola, alfalfa and forage 
blends, along with pasture mixes, CRP mixes 
and inoculants for pulse crops. Another huge 
increase has been turf  grasses for the 
homeowners along with a lot of  grass mixes 
for reclamation of  pipelines, and oilfield 
locations which is all related to the oil activity 
and building boom we are seeing. Seed sales 
are becoming a huge part of  our business. 
 Another surprising million dollar milestone 
is in our grain bin sales for 2010. We had a 
record year in grain bin sales last year in 
2009, hitting about $525,000 in sales. We will 
end this year over double last year’s record at 
over $1,100,000 for 2010. We erected about 
800,000 bushels of  storage consisting of  
mostly bins from 10,000 to 25,000 bushels. 
We see a lot of  farmers upgrading their bins 
by getting rid of  all or some of  the small bins 
and building large bins with full floor aeration 
systems and unloading systems that leave 
less than an inch of  grain on the floor when 
done unloading. This along with the increase 
in the price of  hopper cones and hopper bins 
made these bins a lot more affordable. The 
aeration systems are a lot more efficient than 
hoppers and the entire grain bin package can 
be completed for less than $2 per bushel 
complete, instead of  $5 per bushel for 
hoppers. 
 We also had another million dollar year in 
custom application. I can not say enough 
about our custom applicators and the time 
they spend in our machines. Just with lentil 
desiccation, we sprayed over 30,000 acres. 
Keep in mind that this is done with 20 gallons 
of  water per acre. That is 600,000 gallons of  
water run through our sprayers to desiccate 
lentils. On a lot of  these acres, it is actually 
our 4th or 5th trip over these fields in one 

cropping season. Our employees get to know 
a lot of  our customer’s fields better than they 
do. 
 Horizon Resources also gave back over 
$1,000,000 cash to our growers on their 
agronomy purchases in patronage in 2010 
from purchases in 2009. This is real money 
put back into our local economy paid back to 
our customers with our companies’ profits. 
What are other dealers paying back to their 
customers? This is only the cash portion of  
the patronage. We put the other $2,000,000 
into their retirement stock. 
 As we end the year, all I can say to our 
customers is “thanks a million”.  We appreciate 
your business, we ask for your business, and 
we will do everything we can to earn and keep 
your business. We would not have million 
dollar milestones without the quality farmers 
that we get to work with each and every day. 
We work with the best farmers in Western 
North Dakota and Eastern Montana. These 
growers realize the value of  our services and 
factoring the value of  the patronage we pay 
on their crop inputs enables them to buy at 
levels less than most dealers buy at. We also 
enjoy getting to know your families, and hope 
that they realize the investment you are 
making with your purchases at Horizon 
Resources. We have a lot of  growers and their 
families that will get what amounts to a huge 
retirement fund some day with the investment 
they have made with Horizon Resources. 
Millions of  reasons to buy your crop inputs 
from Horizon Resources and millions of  
thanks to our customers. 
 Again, I say thank you for all of  your 
business in the past and we look forward to 
making your 2011 cropping season a success. 
Have a Merry Christmas and a Happy New 
Year. 
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 The last trimester of  pregnancy is a 
particularly crucial period in the life of  a cow 
and calf. Any management or nutritional 
strategies applied at this time can have a 
profound impact on the survivability, health 
and overall performance of  the calf  and as 
well the future reproductive performance of  
the cow.
 Late gestation is a period of  tremendous 
fetal growth. As  a result, the nutritional 
demands of  the cow increase substantially to 
accommodate these developing changes.(see 
chart below) Depending on the quality of  the 
available forages, most cows need 
supplemental protein, vitamins, minerals and 
even energy when our harsh northern climate 
decides to change. 

 One important factor to remember in 
supplementing the pregnant cow before 
calving is that response time is a key factor. If  
you are supplementing any nutrient-protein, 
energy or trace minerals to reduce stress or 
to correct a metabolic disorder, it must be fed 
for an adequate period of  time before the 
problem occurs or to notice a reductions in 
whatever you are trying to fix.
 I suggest 60-90 days pre-calving and 
continue through breeding. One other 

 

misperception is that diets high in protein 
cause big calves, when perhaps the calves are 
only reaching their genetic potential. 
 When considering a supplement for  
forages based diets, keep in mind our goal 
should be to enhance forage intakes, 
digestibility and energy. Research with 
SmartLic has shown to increase forage intakes  
13%, digestibility 25% and energy over 30%. 
To see more log onto www.smartlic.com and 
view the video.  See the Smartlic Difference.
 New Generation Feeds (SmartLic) 
continues to be on the cutting edge of  
technology with research and development of  
new products that will give today’s cattle 
producer the performance he is looking for 
both reproductive and performance. Below 
are two new products that would work great 
in a pre-calving system and help you capitalize 
on your genetic potential!!
      FlaxLic for both male and female 
reproduction!  Stress 22 w/Bio-Mos for overall 
improved gut health & immunity! Thanks for 
reading and good luck this calving season!!!

Mike Jennings, 
RSM-New Generation Feeds



“Any management or nutritional strategies 
applied at this time can have a profound impact 

on calf survivability, health & performance”
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 “Things are different this time!” How many 
times have you heard that one? How about this 
one; “The more things change, the more they 
remain the same.”
 One of the things that I like to stress in 
teaching financial classes is that sound 
financial principles don’t change with the 
times but rather those principles can be 
applied throughout the ages.  Getting a good 
grip on those concepts should help you deal 
with the changing times more capably.
 These principles will be taught at the next 
Williston State College sponsored Complete 
Financial Management Workshop® coming up 
in February. The tuition is $19 and you are 
invited to attend.  

An Educational Experience
 The course curriculum illustrates how time-
tested financial principles can be applied to a 
variety of financial situations.  In addition to 
receiving the latest facts and figures on 
retirement planning, you’ll also benefit from 
visual aids and handouts that are clear, concise 
and easy to understand.  Your homework will 
reinforce class work and build a foundation for 
your personal financial plan.  The instruction is 
designed to show you a number of financial 
concepts that will expand your knowledge base.

 This educational seminar will present 
strategies that will help you to protect your 
family and your future, put a price tag on your 
retirement and understand the ABC’s of estate 
planning

Benefits of Enrolling
 This recently updated course is designed 
to give you the tools to make informed 
decisions regarding your financial future.  We 
provide the information you need to:
•	 	Help	manage	your	cash	flow	and
  discretionary income 
•	 Improve	your	investment	potential	
•	 Reduce	your	financial	risk	
•	 Prepare	for	retirement	
•	 Preserve	your	estate	for	your	heirs	

 You’ll find out how to fight the long-term 
effects of inflation, avoid unnecessary taxes, 
and protect yourself from the potentially 
devastating costs associated with long-term 
care. Investing involves risk including the 
potential loss of principal. No investment 
strategy can guarantee a profit or protect 
against loss in periods of declining values.
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A Powerful Workbook
 This is the ultimate financial workbook and 
planning guide to help you make the most of 
the workshop.  It contains 175 pages of 
important financial information – with graphs, 
charts, checklists, and quizzes to help increase 
your understanding. It is yours to keep!

One-on-One Consultation
 As a participant in our course, you will be 
given an opportunity to sign up for a one-on-
one meeting to review your needs and concerns 
in a private setting. At that time, you’ll have a 
chance to ask your instructor specific questions 
about your situation, your investments, and 
your goals.

Don’t Put It Off
 Another thing that doesn’t change over the 
years is procrastination. Some people never 
quite get around to planning for the future.  As 
a result, they fail to reach their financial goals.  
One more saying: “Procrastination is my sin; it 
brings me constant sorrow.  I really shouldn’t 
practice it; perhaps I’ll start tomorrow.”
 See you at the next financial class. You can 
register by calling Williston State College at 
701-774-6236 or email to 
kim.wenko@wsc.nodak.edu.

 Securities and investment advisory services 
offered through FSC Securities Corporation, member 
FINRA & SIPC and a registered investment advisor. 
Additional investment advisory services offered 
through Investment & Retirement Advisors, Inc., 1300 
Bison Drive- Suite 101, Williston ND 58801 701-774-
0653, a registered investment advisor not affiliated 
with FSC Securities Corporation. Securities, advisory 
services and insurance products are: not insured by 
NCUA or any other federal governmental agency; not 
deposits of or obligations of or guaranteed by any 
credit union or its affiliates, and; subject to risk, 
including the possible loss of principal amount 
invested. FSC Securities Corporation and Investment 
& Retirement Advisors, Inc. are not directly affiliated 
with Western Cooperative Credit Union. 
 Mutual funds, variable annuities, and variable 
universal life insurance are sold only by prospectus.  
Please consider the investment objectives, risks, 
charges, and expenses carefully before investing.  The 
prospectus, which contains this and other information 
about the investment company, can be obtained from 
your financial professional.  Be sure to read the 
prospectus carefully before deciding to invest.

Douglas W. Crosby 
CFP® Investment  

& Retirement Advisors 
Western Cooperative Credit 

Union Building
1300 Bison Drive - Suite 101

Williston ND 58801
701-774-0653

“This educational seminar will present 
strategies that will help you 

to protect your family & your future...”
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teed by any credit union or its affiliates, and; subject to risk, including the possible loss of principal amount invested. FSC Securities Corporation and Investment & 

Retirement Advisors, Inc. are not directly affiliated with Western Cooperative Credit Union.
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 The other day I was thinking about how things 
have changed at the cooperative since I began 
working here in 1991.  I thought it might be 
interesting to compare 1991 to 2010.  In doing a 
comparison of  the dollar sales from the whole year 
of  1991 versus 12 days in August 2010. For the sake 
of  this comparison I did not include grain sales.  
 As I recall (I really don’t) the winter of  1991 was 
cold and propane sales were good.  The store sales 
were also good and the agronomy department was 
busy getting ready for spring.  1991 sales for 
January, February, March and half  of  April were  
$1,412,188.00.  Let’s see how that would compare 
to 2010:  Sales recorded on 8-16-2010 were 
$1,464,251.00.  
 It was a busy spring in 1991 and the other half  
of  April and May sales were $1,273,389.00.  In 
2010 sales for August 17th, 18th, and 19th were 
$1,394,227.00.  You probably see where this is 
going.  Months of  sales in 1991 are comparable to 
days of  sales in 2010.
 The chart below shows the breakdowns: Some of  
you may be wondering why there are such big 
differences between the days in August.  The 2010 
numbers below show when the sales were recorded 
not necessarily when the sale actually happened.  
For example August 16th and 23rd are Mondays so 
the sales recorded those days may have been from 
the previous Friday, Saturday, or Sunday.  Anyway, 
you get the idea that we have been quite busy of  
late.  Along with the dramatic sales increases is an 
ever increasing area that we serve.  What used to be 
35 to 40 miles from Williston is now up to 100 miles 
from Williston for certain customers.  When I look at 
the information above I have to say “No wonder we 
are all tired”.
  With the Holidays just around the corner and a 
New Year after that I would like to take this 
opportunity to thank you for your patronage this 
past year and wish you all the best next year.
 Have a safe and wonderful holiday season and 
we will see you in 2011.

Jim Radtke
CFO
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 Boat ramps are essential for a day of  
fishing for many anglers. Yet, like sharp hooks 
and strong knots, access to North Dakota’s 
waters is sometimes taken for granted.
 Depending on the year in this land of  
weather extremes, the North Dakota Game 
and Fish Department fisheries development 
crew is chasing drought-receding waters or 
scrambling to stay ahead of  climbing lake 
levels when precipitation is bountiful.
 “Aside from the work to get new ramps up 
and running, there remains a number of  
challenges at existing ramps around the state,” 
said Bob Frohlich, Department fisheries 
development supervisor. “Just some of  the 
problems we face each year are undermining, 
erosion, prop wash holes from people power-
loading their boats, broken concrete, ramps 
that are too shallow, too deep and so on.”
 There are roughly 375 boat ramps in the 
state, 130 of  which are on the Missouri River 
System that snakes its way 350-plus miles 
from Montana to South Dakota. Not all of  the 
130 ramps are in use at one time because 
some are designed as low water ramps, while 
others are high water ramps.
 “Sakakawea alone has around 100 ramps 
at 34 main recreation areas,” Frohlich said. 

“The Missouri River sites don’t see the wide 
variation in water levels like Sakakawea and 
typically have only one ramp per site.”
 During the last two-plus decades, Devils 
Lake and Lake Sakakawea have demanded 
a significant amount of  the fisheries  
development crew’s time and resources. 
“Some years we’re chasing the water on 
Sakakawea, some we’re trying to stay ahead 
of  it on Devils Lake, and sometimes we’re 
doing both,” Frohlich said. “There were years 
during the drought on Sakakawea where there 
was only one usable boat ramp on the entire 
lake at ice out. Almost everything else in the 
state was put on the back burner and we 
focused our efforts in an attempt to get a 
dozen or so low water ramps back up and 
running.”
 From 2001-2009, the Game and Fish 
Department spent $2.1 million on Sakakawea 
boat ramps, which was only part of  the $6.5 
million spent by all agencies combined.
 Almost all new developments are sponsored 
and administered by local interest groups or 
municipalities, with funding assistance from 
the Game and Fish Department, using both 
federal Sport Fish Restoration funds and 
Department funds. In addition, the local 

By Ron Wilson

Every summer, the state Game and Fish Department 
works with local groups to construct or maintain boat 
ramps and other projects like access roads and fishing 
piers.  ND Game and Fish photo.
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partner is responsible for a 25 percent match,  
and must oversee construction of  the new 
ramp or facility, as well as address all future 
maintenance.
 Back in the 1970s and 1980s, a few poured 
cement boat ramps were constructed in North 
Dakota, mainly on the bigger, more popular 
waters like Sakakawea, Lake Oahe, Devils 
Lake, Missouri River and Lake Ashtabula. 
“These were the only sites at the time that 
received enough use to warrant the more 
expensive poured cement,” Frohlich said. 
“About 10 years ago the price for a poured 
cement ramp of  the same size became equal 
or less expensive than the metal or plank 
ramps. “As such, we are now replacing many 
older metal and plank ramps with poured 
cement and most of  the new permanent 
ramps installed are also poured cement.”
 Frohlich said the Department doesn’t have 
a systematic schedule for upgrading boat 
ramps. Instead, his crew is kept busy 
responding to local requests for upgrades and 
replacements, along with repairing those 
ramps that are continually added to the 
“emergency” projects list. “Those that are in 
the toughest shape obviously rank higher on 
our list when we sit down over winter to 
allocate funding,” he said.

 Overall, access to North Dakota’s 
fishing water is really good, Frohlich said. A 
true partnership between the Department, 
landowners, local entities and the fishing 
public is the driving force in making a 
successful lake access program possible. “Are 
we done yet? Of  course not,” he said. “There 
are still some lakes where we haven’t been 
able to find suitable sites for boat ramps and 
willing landowners. Plus, there are other ‘new’ 
fisheries that will demand ramps in coming 
years.”
 If  there is a void out there, a North Dakota 
lake without a boat ramp, or an access site in 
need of  repair, Frohlich is certain he’ll hear 
about it. “When a boat dock blows away in a 
storm or a ramp is undermined by high water 
and waves, it’s the anglers and other users 
who lose out,” he said. “We do our best to 
make sure that isn’t happening.”
 This article is condensed and reprinted 
from the July 2010 issue of  North Dakota 
OUTDOORS, official publication of  the North 
Dakota Game and Fish Department, Ron 
Wilson, editor.

Below: In northwestern North Dakota, 2010 water 

access work included silt removal at the U.S. 

Highway 85 boat ramp on the Missouri River. ND 

Game and Fish photo.

Above: Wave action sometimes erodes the soil under 

concrete ramps. In 2010 Game and Fish reinforced the 

ramp at White Earth Dam and used rock to protect 

against further erosion. ND Game and Fish photo.
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 Junior Achievement is a 
worldwide program, lead by 
volunteers, which help prepare 
young people for the real world 
by showing them how to apply 
entrepreneurial thinking into 
the workplace. It also helps 
them learn how to create jobs 
which make their communities 
more robust, how to generate a 
profit with these jobs and then 
how to manage it effectively.   
 Currently Junior Achievement is presented 
in grades 2-5 at all Williston’s District 1 
Schools, Trinity Christian School and St. 
Joseph’s.  It is also in grades 7-8 at the 
Williston Middle School.  The topics that are 
covered are:
 Grade 2 – Our Community
 Grade 3 – Our City
 Grade 4 – Our Region
 Grade 5 – Our Nation
 Grade 7 – Global Marketplace
 Grade 8 – Marketplace for Success

 Two years ago I volunteered to teach a 
Junior Achievement class.  The class opening 
available was for 4th grade, which is the Our 
Region curriculum. In going through the 
material I could not believe my good fortune.  
The examples, in the teaching material to use 
in the classroom, were for agriculture and 
energy.  I went from wondering “How am I 
going to get a message across to 4th graders 
that they can relate to”, to “Wow, I am going to 

be able to use everyday occurrences that 
happen at Horizon Resources to show them 
how our region is vital in the world economics.”  
There is nothing more rewarding then to see 
the look on a child’s face when they  
comprehend that the grain that is raised right 
here is sold to companies all over the world.  
The same principle applies to the oil activity. 
From the drilling rigs that are scattered along 
the country side, to all of  the tankers on the 
roads, they are all helping to supply the world 
with energy.  Of  course, that leads to the 
discussion of  how those things then create 
jobs, businesses and opportunities for 
everyone.
 All of  us, no matter what our occupation, 
have something to share with the young people 
of  our community.  If  you are interested in 
volunteering to teach a Junior Achievement 
class please contact Ramona at the Williston 
Area Chamber of  Commerce.  Her phone 
number is 701-577-6000.

Pam Stromme – Marketing & HR Coordinator



 CAPITAL
$134 million in net worth 
helps lower interest rates 
which helps you save.

 NON-TRADITIONAL
 CREDIT
Loan participation with other lenders which support rural America 
plays an important part in our ability to reduce your rates.

 MuLTI-PERIL CROP INSuRANCE

 HAIL INSuRANCE 

 LIFE INSuRANCE

 LEASES   

 APPRAISALS

 FEE INCOME

The income we receive from your purchase
of these products lowers our cost which
reduces your rates.

2.80% 
for Real Estate

 

3.75% 
for Machinery 
& Operating

Minot  • 701-852-1265 or 800-264-1265 

Williston  • 701-774-0055 or 800-264-1095

Rugby  • 701-776-5863 or 800-467-5863

Carrington  • 701-652-2836 or 800-264-2836

Bottineau  • 701-228-3731 or 800-264-3731

Bowbells Crop Insurance 
701-377-2739 or 

800-697-3127

Schaan Crop Insurance 
701-776-6353 or 

888-661-6353

Ward Cty. Crop Insurance 
701-852-5432 or 

888-852-5432



Horizon Resources will be awarding 8 students with 
scholarships to further their education in 2011.  
Two $1000 scholarships and six $500 scholarships 

will be awarded to the successful applicants upon 

the completion of their first semester. Applications 

must be post marked March 31, 2011, and can be 

downloaded from our website: 

www.horizonresources.coop. 
You can also call 1-800-247-1584 for more details.
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 I would like to thank everyone for their 
patience while the remodeling was going on in 
the store.  We are just about done with the 
floor and there is some painting left to be 
done.  They did a great job and it sure makes 
a difference in the way the store looks.  We 
knew it would be a long process to get it all 
done but we can see the end of  this project 
being complete.
 When you read this, most of  our hunting 
seasons will be done and we hope every one 
had a good deer and pheasant season.  The 
ammo sales and rifle sales were the best we 
have seen in a long time with Federal coming 
out with a new pheasant load called the Prairie 
Storm.  It is just like their Black Cloud but it is 
a lead load, not steel like the Black Cloud.  As 
for ammo, it looks like we are going to be 
alright for most calibers as Federal filled our 
order that was placed last January so it came 
in just in time for the hunting season.  I would 
also like to thank the Williston State College 
for the 50 gun raffle and to congratulate all 
the winners.  It was a fun raffle to do, all the 
guns that were won were purchased from 
Horizon Resources.
 I was told from Honda that the small single 
stage snowblower they have will be in short 

supply and some of  the smaller orders will be 
cancelled so some of  the dealers will not get 
the smaller snowblowers.
 One of  the new items that we have brought 
back into the store is some of  the Rocky Boot 
line, a 200 gram insulate hunting  boot and a 
600 gram steel-toe boot.  These are a new 
boot of  the Rocky Boot line, we had the Rocky 
line a few years ago, and decided to bring 
them back in.  If  you are looking for a new 
boot, these are worth checking out.  Another 
new item is from Wrangler, it is a new jean 
that has longer lasting denim.  The jean is like 
their Pro Rodeo with the new denim that they 
have.  We have also started to bring in the FR 
clothing from Walls and from Wrangler.  The 
demand is great and the orders have been 
placed so we should start seeing them soon.
 I will be going to the buyers show again in 
January so if  there is something you would 
like me to find, please let me know.  This is my 
favorite show because it is the spring and 
summer show.  It makes you forget how cold it 
usually is outside, plus we get to see all the 
new products that are coming out for spring.  
 We all would like to wish everybody a Happy 
Holidays and New Year.

Mike Leach
Retail Division

Manager
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 Imagine having the opportunity to speak your 
mind when it came to the issues that affected the 
way you and your country do business.  For many 
area producers having the ear of  our nations 
policymakers is an opportunity they can hardly 
pass up.  An opportunity made possible by the 
National Farmers Union and the “Fly In” program, 
which allows individuals across North Dakota and 
the United States the chance to visit Washington 
D.C. and let their voices be heard on Capitol Hill. 
 “The Fly In encourages people to go if  they have 
an interest in policy, the legislative process and to 
see how the political side of  things works,” says 
Horizon Resources Board Chairman Dennis 
Stromme. He should know, Stromme has had the 
opportunity to participate in numerous Fly Ins and 
remembers the program going back to the 1960’s, 
when his own father took part in the trip.  “It’s 
always been a way for Farmer’s Union members 
across the nation to visit Washington D.C., sit down 
and lobby with congressional members to help 
shape policy,” he explains.  “You don’t have to be a 
great orator, you just talk about what you do every 
day and the issues you face because as producers 
we are out there living it day in and day out.”
 Stromme explains that for each trip to 
Washington the National Farmers Union brings 
three to four topics that the group feels are 
important to discuss.  Past topics have included 
the dairy crisis, energy and climate change and 
the upcoming 2012 Farm Bill. 
 49 farmers from across the state of  North 
Dakota are chosen to join over 150 other delegates 
from around the country.  “Each North Dakota 
County tries to send a representative,” sites 
Stromme.  “Often a cross section of  the population 
is chosen based on their area of  expertise 
depending on the topics that will be discussed- 
people like farmers, ranchers, bankers, credit 
union Representatives, and cooperative managers 
from both the oil and elevator industries.”
 “We arrive on a Saturday and everyone has the 
rest of  the weekend available for free time, 
sightseeing and a special delegate dinner,” explains 
Stromme.  “Then come Monday morning our group 
heads to Capitol Hill, where we hear from various 

By John Gorman

“You don’t have to 
be a great orator, 
you just talk 
about what 
you do every 
day...”
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members representing organizations such as 
the USDA and the National Farmer’s Union.”
Stromme went on to explain that they were 
then divided into groups of  four, and from 
Monday through Wednesday attended 
meetings at each and every Senator and House 
member’s office.
 “In many instances we end up speaking 
with one of  the aides, but occasionally we do 
get the actual Senator or Representative,” says 
Stromme.  “Most are courteous.  Some of  
them can be rude and seem disinterested, but 
you have to think about what would happen if  
we did nothing.  The more you can expose 
your industry the better off  you are.”
 Stromme understands that the Fly In is 
about building relationships and has been told 
on numerous occasions by the staff  on Capitol 
Hill that they are always happy to see the 
National Farmers Union group arrive because 
they know that the delegation is speaking from 
the heart.  
 Even better is the overall experience that 
Stromme explains participants gain through 
their time in Washington.  “There’s so much to 
see and do.  I mean just to be on the Hill, 
there’s excitement…that’s where policy is 
made.  You see these people on TV and the 

nightly news and here you are, in their 
office, having them ask you what YOU 

think.  You may not always agree 
with each other on the issues, 

but things get done by the 
people who show up.”

 Stromme cites visits with President Barack 
Obama, Speaker of  the house Nancy Pelosi, 
and numerous high profile Senators and 
Representatives as past Fly In trip highlights. 
When asked about the feedback he has 
received on the Fly In program, Stromme 
comments that individuals who attend the 
event leave with a sense of  pride and 
accomplishment.  “People tell me that it is an 
awesome experience, to be able to voice your 
concerns to America’s policymakers.  Even 
better, anybody can do it.  Everybody has 
something to offer.  Not only that, the trip is a 
great opportunity to take in the sights found 
throughout our nation’s Capital and see first 
hand some pretty incredible history.”
 The future of  the Fly In program looks 
stronger than ever as more and more of  
America’s producers realize that their voices 
must be heard in order for change to occur on 
issues that affect not only their industry, but 
the entire country.  So what is in store for 
future Fly Ins?  
 “With each trip the topics change, but the 
closer we get to 2012, the more likely our 
focus will shift in the direction of  the 2012 
Farm Bill,” states Stromme.  “If  people are 
interested in finding out more about the Fly In 
program, or even possibly participating in 
future trips, they can contact me through 
Horizon Resources.”
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 It was a bright fall day. The outdoor colors 
were still vibrant, most notably the blue sky, 
the golden brown harvested fields and the 
grayish blue of  the buttes overlooking the 
Missouri River near Fairview, Montana. 
Approaching the city outskirts you could see 
the piles of  sugar beets covered with a light 
dusting of  snow, waiting for processing that 
will take place this winter. 
 Main street is still busy with trucks, but 
the pace has definitely slowed since the sugar 
beet harvest wrapped up. By all standards it 
was a pretty normal beet harvest starting 
around the 1st of  October and wrapping up 
around October 20th, nothing like last year’s 
harvest when late fall rains turned fields into 
muddy quagmires and slowed beet harvest to 
a crawl. 
 For Horizon Resources Shop Supervisor 
Mike Otterstetter the rush is over, things have 
returned to normal. During the height of  beet 
harvest the shop is open 14 hours a day, seven 

days a week and is usually busy helping area 
growers keep their beet harvesting equipment, 
trucks and harvesters, in the fields. A normal 
day can mean that he and Doug Dschaak are 
kept busy replacing hydraulic hoses, tires, air 
suspension bags and pretty much “anything 
on the drive train of  a truck” according to 
Mike.  “For some of  these trucks this is the 
only time they are used and they need to be 
kept running”. Some growers are able to go 
24 hours during harvest, with 2 different 
crews, but most are limited to 12 hour days of  
harvesting and a break down is both time and 
money. Mike estimates that there are 20-30 
growers that rely on the Horizon Resources 
shop in Fairview for repairs, Doug opens the 
back door and shows the concrete slab where 
hundreds of  tires have been changed and 
countless repairs have taken place. “We try to 
get them in and out as quickly as we can” 
Mike says, “when the dump (the sugar beet 
piling operation) is open they are harvesting. 
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In 30 plus years living in the Fairview area 
Mike has experienced good and bad years. He 
knows that the weather can turn like last year 
and growers can be under stress to finish 
harvest before winter hits. 
 So what is the key to getting through beet 
harvest? “Learn to work together. Our whole 
crew works so well together and we work hard 
to keep our customers happy. My son even 
brings me my meals here at the shop so I can 
keep working.”
 Beet harvest is only a small part of  what 
Horizon Resources offers the community of  
Fairview. “Our goal is to take care of  our local 
farmers” continues Mike. In the background a 
backhoe is digging the hole for a new 20,000 
gallon fuel tank that will service a new diesel 
island on the south side of  the current shop 
and store. The oil field traffic is evident as 
several trucks wait in line to fill at the current 
pumps. But Mike makes it clear that members 
always come first. “After all, we have always 

been a coop serving our members- I don’t 
work 6 AM to 8 PM for the oil patch”, but the 
new addition is definitely being built to 
accommodate the increased truck traffic that 
has come as a results of  the Bakken activity. 
 “I’ve always had one basic belief  in 
business” says Mike as he looks out the shop 
door at the main street of  Fairview, “ treat 
people like you want to be treated, and try to 
keep everyone happy”.   Whether it’s 6 AM on 
a Sunday morning during beet harvest, or 
Noon during a normal business day, that’s a 
pretty good business plan. And oh, by the way, 
Mike forgot to share another important 
attribute to his business plan, the smile and 
warm hand shake he shares with everyone he 
meets. 
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 Horizon Resources has been awarded the 
2010 Pro Patria Award from the Employer 
Support of  the Guard and Reserve.  Each 
ESGR Committee presents this award annually 
to three employers in their state or territory 
that have provided the most exceptional 
support of  our national defense through 
leadership practices and personnel policies 
that support their employees who serve in the 
National Guard and Reserve.  Horizon 
Resources received the Pro Patria Private 
Sector Small award for businesses with less 
than 500 employees.  
 Several factors are considered when 
awarding this honor such as pay, benefits and 
leave policies, service member recognition 
within the employment setting, hiring 
preferences for members of  the National 
Guard or Reserve General Military Support 
and more.  
 “Rarely do small sector employers meet all 
of  the criteria as much of  these standards are 
a bit unrealistic for a small sector employer,” 
says Kevin Iverson, Executive Director/
Program Support Specialist with the Guard 
and Reserve – North Dakota. “As such, we 

select from the strongest nomination that we 
receive in this category.  Certainly, that is the 
case this year with Horizon Resources.”
 What makes this award even more special 
was the fact that the recipient doesn’t even 
know they have been entered into the running 
until they are notified after winning the award.  
In Horizon Resources case, Cole Brookman 
who works in the Grain Division nominated 
them.  Cole was deployed to Iraq from January 
2009 to January 2010.  He has almost 15 
years of  service with the North Dakota Army 
National Guard.  
 Per Iverson, “When a service member takes 
the time during a deployment overseas to 
nominate their employer, it means that they 
feel strongly about their employer and the 
support that they receive from them.”

“As such, we select from 
the strongest nomination 
that we receive in this 

category.  Certainly, that 
is the case this year with 

Horizon Resources ”
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 Network security is something that is on 
the mind of  almost every business owner of  
any size.  Protecting their network and their 
data from people outside is something that is 
of  utmost importance.  At home, however 
people are much more relaxed about their 
computer and network security.  Unfortunately 
in the technological era we live in, this may be 
a false sense of  security.  We use our computers 
for shopping and communicating with others 
through email and instant messaging.  Maybe 
the data on our home computer isn’t as top 
secret as the information we store at work, 
but most of  us would probably not want 
strangers being able to access that  
information, use our computers to attack 
other systems, sending forged email from our 
computers, or examining personal information 
that you have stored there.
 Ebel Datacom works with companies on a 
daily basis to set up networks and security 
devices to protect their data and systems from 
such intruders.  We accomplish a high level of  
security with business class firewalls and 
services. For home users, here are some 
simple steps you can take to help keep your 
home computer and network safe.  

1. Use virus protection software
The CERT/CC recommends the use of  anti-
virus software on all Internet-connected 
computers. Be sure to keep your anti-virus 
software up-to-date. Many anti-virus packages 
support automatic updates of  virus definitions. 
We recommend the use of  these automatic 
updates when available.

2. Don’t open unknown email attachments
Before opening any email attachments, be 
sure you know the source of  the attachment. 
It is not enough that the mail originated from 
an address you recognize.  If  you must open 
an attachment before you can verify the 
source, we suggest the following procedure:
1. Be sure your virus definitions are up-to-date 
(see “Use virus protection software” above)
2. Save the file to your hard disk
-scan the file using your antivirus software
-open the file

3. Don’t run programs of  unknown origin.
Never run a program unless you know it to be 
authored by a person or company that you 
trust. Also, don’t send programs of  unknown 
origin to your friends or coworkers simply 
because they are amusing -- they might contain 
a Trojan horse program.

4. Turn off  your computer or disconnect from 
the network when not in use
Turn off  your computer or disconnect its 
Ethernet interface when you are not using it. 
An intruder cannot attack your computer if  it 
is powered off  or otherwise completely 
disconnected from the network.

5. Make regular backups of  critical data
Keep a copy of  important files on removable 
media such as ZIP disks or recordable CD-
ROM disks (CD-R or CD-RW disks). Use 
software backup tools if  available, and store 
the backup disks somewhere away from the 
computer.

Written by: Ebel Datacom
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