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 In the Fall Issue of  On The Horizon we 
introduced Horizon Resources’ new capital 
management plan for retiring patron equities 
for members 70 years of  age and older.  I am 
pleased to report that we have paid out over 
$1.1 million dollars since July under this new 
program.  When you combine that with cash 
patronage paid out and fulfilled estate 
retirement requests, Horizon Resources has 
paid out over $4.3 million in cash during the 
2009 operating year.  
 It is the goal of  the Board of  Directors and 
Management Team of  Horizon Resources to 
continue to provide an aggressive capital 
management plan, as well as replace and/or 
improve our asset base, all while providing a 
competitive compensation package for our 
employees.  To accomplish these goals, and 
to be able to continue to place this company 
with the required financial strength to compete 
in the future, we will need to continue to 
improve on our earnings. This will be achieved 
with the utilization of  adequate expense 
controls combined with profitable growth.
 Fiscal year to date results as of  10/31/09 
indicate that earnings are going to be in the 
range of  $3 to $4 million greater than last 
year, ending somewhere in the neighborhood 
of  $13 million.  Overall cash sales will show a 
significant decrease due to the lower price of  
the commodities that we sell and trade in. 
Fortunately we will show an increase in overall 
unit sales in the majority, if  not all, of  our 
divisions.
 By the time you receive this copy of  On 
The Horizon, construction will be completed 
on the new fuel island at our Williston location.  
The completed project will double the amount 
of  traffic that can be handled at this location, 
thereby alleviating the long lines that you have 
to occasionally endure.   The new island will 
have self  serve pumps and a cardtrol, in 
addition to a pay at the pump option.  The 
new pumps will sit underneath a new 2200 
square foot canopy that has nearly 17 feet of  
clearance. Several of  our other locations are, 
or will be going through facility upgrades in 
our continued effort to improve our operations.    

 

We appreciate your patience during the 
construction phase and we will do our best to 
make the process as painless as possible!
 I want to thank all of  our customers for 
their continued support in Horizon Resources 
and wish all of  you the best for a safe, healthy 
and prosperous new year!
 To our employees, thank you for all of  
your extra efforts in making this another great 
year for our company, especially for your daily 
contributions that add to the enjoyment in 
our work place!  Blessings to you and your 
families in the new year!
 Finally, I want to thank our Board of  
Directors for their service, leadership and 
dedication to Horizon 
Resources.  It is my 
pleasure to have worked 
with you in the past and 
look forward to doing so 
in 2010.  Best Wishes 
for you and your 
families!
 
Merry Christmas 
Everyone!

Jeff Wagner
President / CEO
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Twas four months before seed
ing and all th

rough the house, not a c
reature was stirring, no

t 

even my spouse. The augers were backed up to bins
 with care, in hope that the seed cleane

r 

would so on be there.  The children were nestled al
l snug in their beds, while visions of

 Play 

Station 3 danced in th
eir heads. While mamma watched Biggest Loser and I w

atched the 

game, we were ready to write off 2009, as the weather was lame.

When out on the lawn there arose suc
h a clatter, I s

prang from my lazy boy to see what was 

the matter.  Away to the window I flew like a flash, choked on my supper and t
hrew up some 

hash. The moon on the breast of th
e new-fallen snow, gave me the urge to buy

 that new loader, 

but my wife told me no.  When what to my wondering eyes should appear, 
but the bid that I 

got on the brand new
 John Deere. With a little old 

wife, so lively
 and quick, I knew in a 

moment to hide it with Nick. More rapid than eagles I h
id the new bid, if my wife finds out

 

she’ll knock off my lid. 

While out in yard I found 
the result of th

e crash, a do or-to-do or salesman tripped on
 my shuttle 

of Brash.  He had a big list 
of cheap glyphosate, he told me I’d be stup

id if I were to wait.  On 

Rascal, on Buccaneer, on
 Mirage, on M

ad Dog...all those, he told me buy now or I’d pay 

through the nose.  As dry leaves that before the wild hurricane fly, 
I asked him if this was a really 

go od buy.  He did not say
 yes, as little h

e knew, for all that he sold was by the gallon or t
wo.  

Little he knew and little he said, if ask
ed the right rates he’d fall on his head. 

And then in a twinkling I thought he was wrong, I would call a re
al agronomist and get th

e real song.  

I dialed the number to my local CCA, to get the right story and send th
e salesman fast on his way.  

My Certified Crop Advisor from Horizon Resources gave
 me the facts, and 

boy oh boy he was 

sharp as a tack
! 

Clethodim, glyphosate, quizalafop to o, he was reciting some words that he definitely knew. His 

knowledge and con
cern were really quite nice, a

nd he gave me a whole lot more than just price.
  He was 

honest and po
lite, a jolly young man, who helped me immensely with my farming plan.  A

 wink of his 

eye and a twist of his head, so on let me know I had nothing to dread.
  

He spoke not a word as he read my soil test, th
en he gave me the numbers to help me the best. We’d 

spend money where needed, t
hen save some here to o, he’d come check my fields when I wanted him to. I 

bought all my nitrogen, I 
pre-bo oked my P, he saved me some money it’s easy to see. He sprang to h

is 

feet and then sho ok my hand. He helped me a lot and g
ave me a plan. 

From seeding and 
spraying all the way to the bin, they will be my partner and w

e both will win.  I heard him 

explain as he drove out o
f sight, Horizon Resources offe

rs solutions f
or your success, a

nd man he is right. 



 It would be the goal of  every business owner to give 
great customer service 100% of  the time. If  you are a 
one-person business it’s pretty easy to guarantee great 
customer service. However if  you own an automobile 
dealership you are not only responsible for sales of  new 
and used vehicles, but warranty service, parts and 
accessories sales and eventually the service of  vehicles 
once they no longer qualify for warranty work. 
 For Ed Steckler the journey to the top of  Select Ford 
has taken him through retail sales, automobile dealer 
management and now he is the guy behind the red and 
yellow Select Ford logo. 
 In the two-plus years that Ed and his partner have 
owned Select Ford there have been many noticeable 
changes, the first being the expansion of  the service 
department. It was pretty simple, if  you sell more 
vehicles you need to provide service. Add to that the 
additional traffic due to the oil field activity and you can 
see the challenge that confronted the Select 
management. So, it took some imagination, and 
investment in equipment and manpower to expand and 

improve the service department to what it is today. “I’m 
proud of  our staff  out there,” he told me in a recent 
conversation, “they’ve worked hard to get our service 
department to where it is today, but we’re not done 
yet!” 
 Quick to pass compliments to his people, Ed has 
always been a dynamic leader and role model for his 
staff. This past summer a customer brought in a Ford 
pickup for service and to say it was dirty was certainly 
an understatement. Where else would you see the 
owner of  the dealership grab a hose and a rag and turn 
the mud caked truck into show room clean. “He 
challenged me to give his truck back clean, and we 
succeeded,” according Ed. “He smiled when he saw it.” 
But that’s the commitment that Ed Steckler brings to 
work every day. His effervescent smile and hand shake 
are contagious. He sets a high bar for customer service 
and then works as hard as anyone to reach it. That’s the 
way it is today and will continue as long as Ed Steckler 
is the man behind Select Ford.

Story by Rod Wilson
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 What a difference a year can make!  In the 
last two years we have seen the extremes in crop 

production, going from one of  the worst crops to 
one of  the best crops, in terms of  yield.  It is truly 

amazing to see the resiliency of  this part of  the 
Northern Great Plains and what this land can 

accomplish when ideal conditions exist, which is 
exactly what happened in 2009.  Even with a late start 

to planting, mild weather and plenty of  rain allowed the 
crop to reach full potential.  Harvest looked like it could 

be a wreck with rains and cool temperatures lingering into 
much of  August.  Fortunately September brought the 
August type weather that was needed and the majority of  

the crop was taken off  in those 30 days, with a few acres 
remaining to fight through in October.  
  Durum quality has been overall pretty good, with the 
exception of  some lower hard counts and low protein.  
Marketing the low protein has been, and will probably continue 
to be, a challenge as domestic millers require 13.0 protein.  
They are reluctant to use much of  the lower protein durum 
because of  concerns of  being able to meet specs on the 
semolina or finished product.  The end of  the Great Lakes 
shipping season is also here and that eliminates a potential 
outlet for several months.
 Spring wheat is similar in that the protein is lower than in 
past years.  Marketing this year’s spring wheat has some 
challenges too.  It is difficult to find homes for spring wheat under 
14 because of  the quantity that is around.  Plus, hard red winter 
wheat has consumed much of  the domestic mill demand.  Now 
high protein is a different story.  Exporters and domestic users 
have been looking for this type of  spring wheat to use in their 
grind.
 Carol tells me that deferred payment checks should be ready 
for pick up on January 4, 2010.  Checks that have not been picked 
up by the end of  the week will be mailed.
 I would like to thank the employees of  Horizon Resources for 
all their hard work this past year, and in particular the employees 
of  the Grain Division for the long hours and the nights and 
weekends spent loading trains.  The timing of  these trains is not 
always ideal, yet they show up and get the job done!  We also get 
some help from other divisions, which is also greatly appreciated!  
Thanks to our growers for giving Horizon Resources the 
opportunity to serve you!
  Have a very Merry Christmas and a prosperous 
New Year!

Brian Fadness
Grain Division Manager
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 Weaning time is upon us again.  As I write 
this, it is mid November and the temperature 
and weather are great.  It makes our jobs a 
little easier.  This year I’m hearing quite a bit 
about selling the heavy end of  the calves and 
backgrounding the light end.  With the cool 
summer and adequate moisture, forages are, 
for the most part, above average.  I have been 
doing quite a bit of  forage testing and am 
finding higher protein and higher energy 
levels.  Good quality grass mixes work very 
well in a backgrounding ration. 
 The key to weaning and backgrounding is 
to get the cattle on feed fast.  The less time 
they spend wandering around the lot, and the 
more time spent at the bunk, the less stress 
you will have.  Some stress factors are time in 
transportation, unfamiliar feedlot, water 
troughs and crowding conditions.  If  calves 
have been crept fed, they know how to eat.  If  
not, this is a new concept for them.
 Weaning feeds should be highly palatable.  
An example is Headstart. It is a very palatable 
feed with several different medications, 
depending on what you want to feed for.  One 
of  the most common is Headstart OTC 200, 
which is used to prevent respiratory problems.   
Headstart S70 is also available.  We have 
Headstart with CTC, Deccox for coccidiosis 
and Headstart non-medicated if  you are in an  

all-natural program.  
Headstart is designed 
to be fed for a 21  
or 28-day program.  
Headstart is available 
at Horizon Resources 
locations.
 The goal of  any 
starting program is to 
maximize dry matter 
intake. The better the intake, the more 
nutrients they take in.  Calves should be on a 
14% protein diet for the first 28 days and 
then adjusted to a 12.5% - 13% protein diet 
after that. They should be eating 2% - 2.25% 
of  their body weight on a dry matter basis.  
After the initial weaning period, a good  
quality supplement should be fed along with 
the feedstuffs you have available.  These 
products can be fed for the rate of  gain you 
want. Ration balancing and forage testing are 
available at Horizon Resources locations.

Dick Sorensen
Feed Consultant 
CHS Nutrition
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 For years, wildlife managers trusted that 
the majority of  pronghorn observed during 
summer surveys remained in the hunting units 
in which they were counted come fall. Turns 
out, a five-year study of  these migrant animals 
in southwestern North Dakota confirmed what 
managers held true.
 “The findings support our methodology for 
allocating pronghorn licenses in the hunting 
units,” said Bruce Stillings, North Dakota 
Game and Fish Department big game 
management biologist, Dickinson. “It 
confirmed that our system of  surveying 
animals in July and allocating licenses for 
when hunters hit the field in October meshes 
nicely.”
 Prior to the study, what biologists knew 
about long-distance movements of  pronghorn 
in North Dakota was anecdotal. Yet, wildlife 
managers need quantified data as harvest 
quotas are based on annual mid-summer 
surveys.
 Over the course of  the study, initiated in 
2004, 121 animals were captured and radio-
collared, allowing researchers to track 
pronghorn movements about every 10 days 
via aerial telemetry. The idea, considering 
animals were lost over time to natural causes, 
Mother Nature and hunter harvest, was to 
keep 40 does and 20 bucks in collars during 
the study period. About half  of  the 121 radio-

collared pronghorn migrated up to 45 miles 
and farther between winter and summer 
ranges.
 But what prompts the animals to move 
from one area to another is theory. “We had 
an October snowfall in 2005 and we thought 
the pronghorn would be migrating to beat 
heck, but we didn’t see that,” said Jesse Kolar, 
Dickinson, who worked on the study as both a 
seasonal employee and later a graduate 
research assistant. “We also thought the 
pressure from hunters would cause them to 
move, but most pronghorn remained in the 
same hunting unit throughout bow and rifle 
hunting seasons.”
 Kolar said another trigger for pronghorn to 
move from summer to winter range could be 
due to vegetation drying up, forcing the 
animals to seek areas with suitable feed.
 “We found that the pronghorn were very 
faithful to where they summered,” Stillings 
said. “But there wasn’t faithful movement to 
winter range. A lot of  the time they would go 
only as far as they really had to, depending on 
the severity of  the winter. But without fail, 
they returned to the same summer areas.”
 What the study was missing was some 
difficult winter weather – like that of  winter 
2008-09, which fell after the study period – to 
see how the radio-collared animals would 
react.

Reprinted Courtesy of North Dakota Game and Fish Department
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 During winter 1996-97, the last tough winter 
prior to 2008-09, Game and Fish estimated that 
37 percent of  the state’s pronghorn population 
either died or migrated to other states to escape 
snow and cold. It took nearly a decade for the 
population to fully rebound.
 Probably because pronghorn typically migrate 
as a herd, Kolar said there weren’t any big 
differences in movements of  the study animals 
based on gender or age. But, of  the pronghorn 
that did migrate, 89 percent moved northeast in 
spring and 97 percent moved southwest in fall.
 The study not only documented how far and 
in which direction pronghorn traveled, but also 
the types of  habitat in which they spent time 
when they weren’t on the move. Kolar reported 
that during both winter and summer, pronghorn 
selected open vegetation types in non-rugged 
habitat. Adults avoided primary roads in summer 
when they were raising young, and they avoided 
secondary roads during both seasons.
 The summer habitat selected, Kolar said, 
included alfalfa, Conservation Reserve Program 
acres, grassland, non-agricultural and cultivated 
vegetation types. They avoided woodland and 
riparian areas, which is the nature of  these 
animals that depend on speed over open terrain 
and the ability to spot danger from long distances 
with their incredible eyesight.
 Stillings said wildlife biologists went into the 
study with a number of  assumptions because 
they had no real proof  of  pronghorn movements. 
But now, with data in hand, they are better able 
to confidently manage a unique population of  
migrating mammals.
 “We had a situation early in the project where 
there were a bunch of  pronghorn wintering north 
of  Beach, and a rancher was concerned about 
too many animals in the area,” Stillings said. 
“But with the collar information, we knew the 
pronghorn congregating north of  Beach were 
from a half-dozen hunting units, from a half-
dozen counties. We were able to explain to the 
landowner that the animals would disperse
to summer range when it came time.”

 In the past, Stillings said, Game and Fish 
Department biologists would have questioned 
the validity of  the summer pronghorn survey 
information when animals are counted from the 
air. “Not knowing what we know now, we might 
have jacked up licenses in that hunting unit, 
which would have been the wrong thing to do,” 
Stillings said.

This article originally appeared in the October 2009 issue of  North Dakota 
OUTDOORS, official publication of  the North Dakota Game and Fish 
Department.

Fluctuating pronghorn numbers
   Records show that pronghorn lived statewide in 
the 1800s, but following the arrival of  settlers 
and ensuing land-use changes, animal numbers 
dropped considerably. A report by the U.S. Bureau 
of  Biological Survey nearly 70 years ago estimated 
that North Dakota had only 50 pronghorn 
remaining. 
   From that number, pronghorn have rebounded 
considerably. The first modern-day hunting 
season was held in 1951 in certain areas of  the 
state. The state’s population was about 14,000 
pronghorn in 1964.
    Following winter of  1964-65, the population 
fell from 14,000 animals to 6,000. And after the 
1977-79 winters, pronghorn numbers dropped 
from 9,200 to 1,200, leading to season closures 
for 1978-81. Following winter 1996-97, summer 
pronghorn numbers were down 37 percent, and 
that fall Game and Fish issued just 630 licenses 
in only three hunting units in southwestern North 
Dakota.
 After 12 mild years, severe winter returned to 
North Dakota in 2008-09. Statistics indicate the 
statewide population decreased 27 percent from 
last year, from an estimate of  14,000, down to 
10,000.
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Cenex Oil Promotion
 Fiscal year 2010 brings a new promotion 
from Horizon Resources to our customers 
with one of  our new 2010 lubricants 
programs.
 “The Hardworking Bonus” program is 
geared toward the end user, you our customer.  
You can earn one $75 Gift Card for every 100 
gallons of  Cenex Super LubeTMS, Superlube 
518, Quiklift HTB, MaxtronDEO and/or 
Maxtron THF+ purchased between November 
1, 2009 and January 31, 2010.  You can 
choose between four popular gift cards: 
Cenex, Applebee’s, Cabelas  or Sears.  
Customers need only complete a gift card 
form, attach receipts and mail no later than 
February 28, 2010.  All rebate submissions 
must be sent in by the customer and gift 
cards mailed directly back to the customer.  
As an added bonus, when purchasing Cenex 
grease during this time period, customers 
can earn an additional $25 gift card for 
purchasing a minimum of  four 10-packs of  
Cenex branded grease.  So just a reminder to 
“gear up” for next year during this time 
period and take advantage of  these great 
offers!  Remember the promotion runs 
November 1, 2009 through January 31, 
2010!

(Offer is void if  Horizon Resources provides special pricing for 
the end users.  Sales to CHS entities, Cenex dealers and 
redistributors do not qualify for this promotion.)

(Grease purchases do not count towards the 100-gallon 
minimum to receive the $75 gift cards.  Limit one $25 gift 
card per end user submission. Customer must also qualify  
for the $75 gift card (purchase a minimum of  100 gallons  
of  lubricants) to qualify for the additional gift card for  
purchasing grease.)

 
 Remember we have a great selection of  
Cenex Gift Cards for that special occasion.  
Anyone could use a gift card for purchasing 
gas or any of  our other store items.  

Getting Your Vehicle 
Ready for Winter!
 Hopefully by the time this reaches you, 
you have already completed your winter 
preparations for your vehicle.  If  not, here 
are some tips to consider in getting your 
vehicle ready.
 Getting snow and cold weather this time 
of  the year is to be expected, and getting our 
vehicles ready for this season is imperative.  
Traction, visibility and daylight hours are 
limited.  However, there seems to be no limit 
to cold, wind and snow. Tire pressures drop, 
oil gets thick, roads get slippery and salt 
accumulates on the roads.  We need our 
vehicles to start, our wipers to wipe, our 
lights to light and our anti-freeze to not 
freeze.  Now more than ever it is important 
to make sure your vehicle is properly 
maintained, as the low temperatures and 
high winds can make life dangerous if  
stranded.  A thorough winter check up on 
your vehicle by yourself  or your friendly 
mechanic is a must! 
 Tire pressure changes with the cold 
weather, dropping the air pressure in your 
tires when tire condition and traction are 
critical.  In addition to making sure tread 
depth and pressures are within spec,  
consider switching to a “true”  winter tire.  
Both studded and studless snow tires are 
available.  Conditions in a given area will 
dictate which way to go.  If  going studless, 
make sure you purchase a DOT approved 
snow tire that is made of  softer tread 
compounds and has lots of  siping for added 
grip on snow and ice.  Studless tires are also 
better on dry pavement and do not hurt road 
surfaces a badly as studded.  If  you drive a 
four-wheel-drive vehicle make sure you and 

members of  your family understand basic  
four- wheel-drive operations and provide the 
proper cautions about differential locks if  your 
vehicle is so equipped.  Batteries need more 
attention in the winter, as they simply do not like 
temperature extremes.   When cold, they can 
produce less power at the very time your engine 
is harder to start.  Diesels are particularly harder 
to start in the winter so make sure your battery 
is in good shape.  Check and/or change your 
engine coolant to make sure you have the proper 
antifreeze levels.  One of  the reasons engines 
are so hard to start in the winter is because 
lower temperatures cause the oil to get thicker. 
You can counteract this by using oils with lower 
viscosity grades.  Check your owner’s manual 
for the proper range to match outside 
temperatures.  Both diesel and gas engine 
owners may want to consider switching to 
synthetic oil during the winter, which improves 
cold weather performance as well as gives 
excellent high temperature wear protection in 
the engine. Block heaters are also a must here 
on the northern tier, so make sure you have 
these installed for the winter season. Added 
lighting, i.e. driving lights or fog lights, can make 
a big difference to improve vision, reaction times 
and stopping distance.
 Some other things to be aware of  are the 
following:
	 •	 Make	sure	your	heater	is	working	properly
	 •	 New	wiper	blades	are	installed	before	the	 
  season
	 •	 Keep	a	winter	survival	kit	in	your	car.		These	 
  should include food, water, first aid,  
  flashlight, window scraper, tire chains,  
  sand bag, fuses, flares, shovel, jumper  
  cables and blankets.  

If  you need help with winterizing your vehicle, 
come on in and visit with Miles, Danny or Rob in 
our shop.  In a word be PREPARED! 
 
 

From the Lighter Side!  
 During the first six months of  employment 
at Horizon Resources, I have become acquainted 
with a couple of  regulars at the coffee table that 
just tickle the devil out of  me.   Yup, you guessed 
it.  Good ole’ boys Raymond Lee and Morris 
Swanson.   I expressed to my co-workers that 
here sit the perfect replacements for Jack Lemon 
and Walter Matthau in the next sequel of  Grumpy 
Old Men. Perfect casting I might add as they are 
down to earth, humorous, cantankerous, 
intelligent and just plain good people. In the 
past I have had the pleasure to run into several 
good people that I enjoy, but none quite as well 
as these guys. Their sense of  humor and friendly 
nature make them popular with everyone.  It is 
not unusual to be beckoned by Raymond while 
conducting business at the fuel counter, so don’t 
be surprised if  you get a yell from him whether 
he knows you or not.  But, more than likely he 
knows you. Like clockwork they arrive and depart 
sure as the sun rises and sets.  It’s a pleasure 
knowing them!
 The other day I overheard Raymond & Morris 
in true form, the following is my attempt to 
reconstruct the conversation:  “Ya der Morris, I 
tink I need to get a walve job for my weehicle,” 
Raymond said.   “A walve job?” Morris asks, 
“what the heck is that?”  “Yu know…a walve job 
to help it run better,” Ray replies.  Morris laughs 
and explains to the others at the table, “ I think 
he means a valve job!” With that Ray replies in 
his best Norsky accent…………”Ya, ya, dat’s vaat 
I vaant.” (The preceding conversation is a 
fictitious story meant solely for the entertainment 
of  my newfound friends.  For those of  you not  
of  Scandinavian heritage, a hint: us Norskies 
have a tendency to pronounce our v’s like  
w’s and vice versa). Yust 
remember gents, the pen 
can be as sharp as the 
sword! There could be 
future repercussions if   
you continue to give me 
grief…ha! Oh, and for the 
record Raymond, my name 
is Dan…not...Boy!

Dan Hvinden
Energy Salesman



On The Horizon / Summer 200916 On The Horizon / Winter 200916

 I hope 2009 brought everyone a good 
crop, good health, and a prosperous year. For 
the agronomy division, 2009 was still a 
healing time after the crash of  the fertilizer 
markets at the end of  2008. We knew that we 
would make it through, but it is difficult to 
work so hard knowing that our main goal for 
the year is to get through the remaining high 
priced fertilizer and hope to break even, or at 
least show a small profit at the end of  the 
year. Our people in the agronomy division are 
proud people and they all want to do the right 
thing for our growers and our operation. It 
stings when things go wrong for us and 
hopefully we will never see things that volatile 
again. 
 Crop nutrients and crop protection 
products have all, for the most part, come 
back to the historical levels that we have been 
seeing over the past ten years. In some cases, 
especially with crop protection products, we 
have seen even lower costs due to the fact  
 

that more off  patent products are available. 
Glyphosates will probably end up being even 
cheaper than in the past. Again, in some 
cases, you get what you pay for so beware 
with some products. We can sell you cheaper 
generic glyphosates for as low as $10 per 
gallon, but they come without any warranty, 
which makes them twice as expensive, if  they 
do not work.  Plus you have to re-spray and it 
could end up more costly if  yield is affected. 
And yes, we have seen some generics that 
just do not perform at the same level as the 
major manufacturer’s products. You also 
have to remember that not all the products 
have the same active or lbs per gallon, 
meaning that an $18 product might actually 
be cheaper than a $12 product. The main 
difference in any of  them is in the surfactant 
loads that are used or not used, along with 
the lbs per gallon of  active ingredient or acid 
equivalent. If  you compare apples to apples 
with any generic against the major 
manufacturer’s products, the money that you 
could save on a per acre basis is really pretty 
insignificant. Especially if  you value your 
time and energy spent chasing after lower 
priced glyphosate. 

Seasons Greetings!
Merry Christmas and 

Happy New Year  
to everyone! 

 If  you have been convinced that cheapest is 
best, we can sell that flavor of  glyphosate to you, 
but we are going to promote the best products 
for your interest and ours. In the end, you have 
to be successful in your operation, as we do in 
our operation, and remember that with Horizon 
Resources you are the owners. You are paid back 
the profits that the company makes. Your 
company has paid back its owners (you and your 
neighbors) over $7.5 million in cash over the 
past three years, along with another $17.5 
million in stock patronage. Long story short, with 
Horizon Resources you can be assured that we 
are buying at levels that make us as competitive 
as any other dealer in our area.  If  you are walking 
away from our patronage, I think you are making 
a very bad business decision. Don’t walk away 
from money, or “trip over a quarter trying to save 
a nickel”. 
 On the topic of  saving money, now is the time 
to buy grain bins to be put up this coming 
summer. Westeel offers huge discounts starting 
in December on grain bins and grain bin 
packages. Some people did not know that 
Horizon Resources even sells grain bins, but we 
have become one of  the largest dealers in 
western North Dakota. Over the past ten years 
many grain bins have been sold at Horizon 
Resources, with our 200th bin being sold this 
winter. We have sold over 1.5 million bushels of  
storage in this time frame. We have started 
building a lot of  bin packages from 12,000 
bushels up to 25,000 bushels with full floor 

aeration systems and unloading systems.  These 
systems will unload the bin to the point that all 
you need is a broom to sweep what is left into 
the unload. With all of  the price increases in 
steel within the past five years, it is more 
expensive to put bins on hopper cones than it is 
to build larger bins like this. This is part of  the 
reason that this part of  our business has 
increased to this point, along with the drying and 
aeration capabilities of  a full aeration floor 
versus a hopper cone with aeration. 
 We have already sold a large number of  bins 
for this coming summer and will try to put them 
up in the order that we sell them.  So if  you are 
thinking of  making your life easier with a new 
bin package, give one of  our agronomy locations 
a call. If  you have not bought your spouse the 
perfect Christmas present yet, what could be 
better than a new bin system for him or her? It is 
the gift that keeps on giving. 
 I hope you and yours have a wonderful 
Christmas season and I look forward to another 
growing season with you in 
2010. Merry Christmas 
and have a Happy 
New Year.
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John Salvevold
Agronomy Division 

Manager
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 I’m sure most of  you have noticed that 
money, as we know it is changing.  I’m not 
talking about good old cash.  That seems to 
be holding it’s own for now.  I am talking 
about checks, and their new cousin, the 
debit card.
 The good old-fashioned check that you 
wrote a few years ago could take up to a 
week to clear your bank.  Now some retail 
stores will run your check through a reader 
and then hand the check back to you on the 
spot.  What the retailer is doing is making a 
digital image of  your check and then they 
don’t need your paper copy anymore.  How 
can they do that you ask?
 In October 2003 the Check Clearing for 
the 21st Century Act became law.  This law 
made digital images of  checks a legally 
acceptable alternative to the original check.  
What this meant for the banking industry 
was that they would not have to physically 
transport checks either across town between 
banks or to the Federal Reserve Bank to have 
them clear.  They could send a digital image 
of  the check and that was just as good as 
the paper copy.  As you can well imagine it 
is far cheaper to send a digital copy rather 
than send the paper copy.  And thus the race 
was on.  Paper checks had a huge lead but 
digital checks have been catching up fast.  I 
think it would be safe to say that all banks 
are already making digital copies of  checks.  
The next step is to move it to the retail level 
where the digital image is made.
  Another part of  the digital money picture 
is the debit card.  A debit card works like a 
check in that it takes money out of  your 
checking account to pay for the item that 
you are buying.  This is accomplished using 
an Automated Clearing House (ACH) 
transaction, which is an electronic network 
for financial transactions in the United  

States.  ACH is also used for direct deposit of  
paychecks, Social Security checks, tax refunds 
and automated consumer payments to name 
a few.  When you swipe your debit card through 
the reader the computer gets authorization to 
complete the transaction and an ACH 
transaction is posted.  If  you don’t have 
sufficient funds to complete the transaction, 
authorization will be denied and the clerk will 
be told to ask for an alternative form of  
payment.  Some debit cards would allow you 
to complete the transaction and you would be 
issued a small loan to cover the amount that 
your account was short.  It all depends on how 
your debit card is set up.
 One of  the things that consumers have 
noticed is the speed at which digital 
transactions take place.  If  you write a check 
at a retailer that scans your check it can clear 
your bank by the next day, and sometimes on 
the same day.  In a debit card transaction the 
funds are transferred almost immediately from 
your bank account to the merchant’s account.  
“Float time” is becoming a thing of  the past.
 What does all of  this mean to your local 
cooperative?  We currently accept debit cards 
in our convenience stores, but we will not be 
allowed to accept them at the pumps in the 
future due to PCI compliance issues.  As far as 
converting paper checks to digital images, we 
are contemplating trying this on a limited 
basis.  We are waiting until some other retailers 
work the bugs out before trying this.  Another 
thing we are pondering is allowing you to pay 
your account every month with an automatic 
ACH payment.  This may take a little work to 
get it perfected so we haven’t set a timeline for 
this yet.  
 All in all I would have to say that the digital 
transfer of  money is 
here to stay and will 
become more and more 
common in the future.  
Digital Money – coming 
to a wallet near you!                       
 P. S.  I hope you have 
a wonderful Holiday 
Season.

Jim Radtke
CFO



 Now that winter is here, those of  you with 
diesel pickups and trucks are looking for 
winterized diesel fuel.  Many of  you have noticed 
that ultra low sulphur diesel (ULSD) has different 
cold characteristics than low sulphur diesel 
(LSD).  ULSD has a different wax structure than 
LSD.  This difference leads to the wax dropping 
out more quickly.  This difference is why it has 
become more difficult to change the cloud point 
and extend the operating limits of  a #2 diesel.  
Cloud point is the temperature at which the 
paraffin, which is naturally present in diesel, 
begins to form cloudy wax crystals.  When fuel 
reaches this temperature, these wax crystals 
flow with the fuel and begin to clog fuel filters.  
#2 diesel has a cloud point of  around +6 
degrees F and #1 diesel has a cloud point of  
around – 60 degrees F. 
 With the use of  cold flow additives, and 
blending of  #1, we can change the operating 
limits of  #2 diesel.  When blending fuels or 
using additives, the cloud point is very important 
if  the fuel in the tank is at, or below its cloud  
 

 
 
 
point. It will not blend properly.  All fuels should 
be blended 5-10 degrees above the cloud point 
to assure proper blending.  
 Cold flow improvers are another way to 
extend cold weather operations.  Cold flow 
improvers are designed to alter the wax structure 
and aid in the dispersing of  the wax.  Untreated 
diesel fuel wax structures are square in shape.  
As the fuel gets colder, the wax build up gets 
large enough to plug filters.  When diesel is 
treated with cold flow improvers at a temperature 
that is 10 degrees above its cloud point, it will 
change the wax crystals into pin like objects.  
This allows the wax to pass through filters at 
colder temperatures.  This winter, with use of  
#1 to change the cloud point and the proper 
use of  additives, it should be much easier to 
extend the use of  #2 and make it less susceptible 
to “gelling”.  
 Wishing you a Happy New Year and thank 
you for your continued support.  If  you have any 
questions please give me a call, I will be glad to 
answer any questions that you may have.
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Jeff Watts
Energy Division 

Manager
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 When a football player is injured, it’s difficult to see the 
silver lining. Some players say there is nothing positive about 
getting injured. Others say there’s always a positive no matter 
the circumstance. Brent Qvale, a student at the University of  
Nebraska, is a “glass half  full” type of  guy, even though a 
major injury kept him off  the field during his first year with the 
Cornhuskers. Qvale is the first Nebraska football signee from 
North Dakota since 1988. He has worked very hard to be able 
to step up and play exceptionally well at the Division I college 
level.
 “Everything goes much faster and smoother in college 
football than in high school,” Qvale said. “And everyone is 
bigger and stronger.”
 During Qvale’s high school career, he was able to find a 
balance between grades and sports that other ambitious 
students had a difficult time perfecting. He maintained a 4.0 
grade point average while performing to his team’s high 
expectations. Because of  his grades and athletic ability, he 
was offered many sports and academic scholarships to 
numerous colleges, including Iowa and Wisconsin.
 “I chose Nebraska because they are a very respected 
college.  Their stadium is crazy and the football program has a 
huge fanatic following,” Qvale said. “Oh, and I love my 
coaches.”
 Qvale graduated from Williston High School in 2009. All 
through his high school career he played football, anchoring 
the Coyotes offensive line and eventually earning the Gatorade 
North Dakota Player of  the Year award. His talents didn’t end 
there. He rose above everyone’s expectations to become a 
tremendous addition to Williston’s basketball team, averaging 
21 points and 12 rebounds a game.
 “I enjoyed playing basketball, but my passion has always 
been football,” Qvale said.
 After graduating high school Qvale moved on to the 
University of  Nebraska. As the fates would have it, an untimely 
hit in practice left his shoulder fractured days before  
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what would have been his first collegiate start with the 
Cornhuskers. Unknown to him this injury would take him out 
for the rest of  the season.
 Qvale had hurt his shoulder several times before and 
thought nothing of  it. Playing offensive line since the 7th grade, 
slamming his body up against other players would frequently 
leave his shoulder dislocated. Because he had played so hard 
and long, his shoulder just couldn’t take the wear and tear of  
the powerful impacts. Surgery and therapy were now his only 
options.
 “Since the surgery, and because of  therapy my shoulder is 
almost better than it was before,” Qvale said.
 He currently has been going to physical therapy for two 
months and has about two and a half  more to go until he will 
be able to play again. By that time, the season will be over, but 
Qvale looks at the positive and is excited for off-season training 
with his team.
 “Shoulder therapy has helped my shoulder regain the 
strength it had lost when I was playing in high school,” Qvale 
adds.
 Since Qvale hasn’t been on the active roster, it has given 
him some more time to concentrate on his schoolwork. 
Maintaining a 4.0 average, Qvale plans to major in Nutrition 
Science and become a strength coach after college.
 “It was tough to keep up with everything in high school,” 
Qvale said. “But since I’m not playing this year it’s easier to 
focus on school.”
 Instead of  looking at the downside of  a fractured shoulder, 
Qvale has taken this opportunity to focus on school and 
strengthen his body even further. Qvale’s dedication and drive 
has helped him get to where he is today. His biggest inspiration 
has been his father.   
 “My dad has inspired me throughout my life. He played 
college football and played a year in the NFL,” Qvale said.  
“Without his help I wouldn’t be who I am today.”

“Without his help I wouldn’t be who I am today”
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 The definition of  a role model – noun “a person whose 
behavior, example, or success is or can be emulated by 
others, especially by younger people.” There are many 
role models in this world. A role model could be as simple 
as a mother or the latest pop culture icon. In this day-and-
age, everyone is looking for someone to model themselves 
after. University of  Nebraska sophomore Bailey Bolinske 
never would have thought she would be a role model for 
many swimmers in her hometown of  Williston, North 
Dakota.
 “After leaving high school I soon realized the impact I 
had made there,” Bolinske said.
 Bolinske didn’t become a role model for the Coyote’s 
swim team overnight. She worked hard for many years 
and was determined to do her best no matter what. She 
started swimming when she was eight years old. The lake 
was her favorite place to be and that was the start of  her 
future. 
 “I was never very coordinated,” Bolinske said. “I 
couldn’t play basketball or volleyball, so I started 
swimming.”
 Through high school Bolinske was a great addition to 
the Williston swim team. During her time there she won 
several awards including; North Dakota Class A 100 Yard 
Breast Stroke State Champion of  2006, and Western 
Division Senior Athlete of  2008. Bolinske also swam for 
the Williston Sea Lions club team which her mom, Jody 
Bolinske, coached. She won multiple state championships 
as a club swimmer and never let one go to her head. She 
always knew she had something to improve on, no matter 
how many state titles she won. 
 “It takes determination to keep striving to be better; 
but without passion for what you’re doing you won’t have 
determination,” Bonliske said. 
 After graduating, Bolinske had two options: University 
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of  Nebraska or South Dakota State University. After 
visiting University of  Nebraska, she fell in love with the 
school. Nebraska had the “home style” vibe she was 
looking for in a college. “I’d never seen such school pride 
and loyalty before,” Bolinske said. 
 This year she is renting a house with a few of  her 
teammates because of  past-experiences during her 
freshman year.  Living in the dorm wasn’t the best choice. 
Because of  her intense swimming schedule, Bolinske 
worked very long days and in return would have early 
nights, going to bed at 9 o’clock most nights.
 “Girls would be running up and down the hall, 
screaming, until very late at night,” Bolinske said. “I had 
nothing against them. That just wasn’t the lifestyle I was 
willing to live.”
 Bonliske’s time-consuming swimming schedule keeps 
her busy through most of  the year. When she’s not 
practicing for this season, she has off-season practice. 
Her practices range from strength training to timed 
swimming in the pool.
 “My coach does a good job of  pushing us in and out of  
the pool,” Bolinske said.
 Bailey isn’t the only Bolinske that’s a water bug. Her 
younger sister, Kaitlin, is blowing the competition out of  
the water. The Bolinske family had no idea Kaitlin 
would have taken to swimming so quickly. She 
has already surpassed many of  Bailey’s high 
school times. But that doesn’t upset Bailey. She 
counts herself  as one of  Kaitlin’s biggest fans! It 
is this determination and passion that have 
proven Bolinske to be a great role model for her 
family and teammates.
 “I work hard to display my work ethics to 
other girls,” Bolinske said. “Everyone can only 
get better.”

“It takes determination to 
keep striving to be better; 

but without passion for what 
you’re doing you won’t have 

determination.”
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• New 2,200 square foot canopy

• 17’ clearance

• Self  serve pumps - 4 total

• Cardtrol after 6:00 pm

• Pay at the pump option

• Complete overhaul of  plumbing lines

•Construction started in October and will be completed by year end

• Old canopy was constructed completely out of  cement. 
   - Took two weeks to remove
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 In Grenora, North Dakota, you will find 
the Writing Rocks State Historic Site that was 
built around two rocks with Native American 
images engraved in them. These rocks are 
known as the “Writing Rocks”, no one knows 
exactly how they got there or who wrote on 
them; but that’s why the historical site was 
designed around them. Now visitors are able 
to study and create new theories about the 
history of  these “writing rocks”. Many have 
come to observe these mysterious rocks and 
the truth has still not been discovered.
 Many think, they were created by three 
Native American tribes, the Assiniboine, 
Sioux, and Plains Chippewa, that were 
inhabitants of  these plains many years ago. 
They are believed to have etched petroglyphs 
of  the future into these two rocks. Petroglyphs 
are pictures that have been etched into rocks 
by people that have no written language. They 
traveled to the northwest county of  North 
Dakota to visit these two huge granite 
boulders that they called the “Spirit Rock”, 
that had the power to allow them to foretell 
the future. These particular engravings are 
thought to have been created by the Plains 
Indians. These rocks aren’t the only ones 
created either. There are many more around 
the world. Some are located in Georgia and 
are reported to have very similar patterns 
etched into them. Because of  this discovery, 
it is thought that the people that created the 
ones in Grenora were originally from the 
southeast.
 There are multiple pictures engraved into 
these rocks; but the most identifiable picture 
is that of  a thunderbird. The mythology of  a 

thunderbird is known to be sacred to the 
Plains Indians. This thunderbird appears on 
both of  the rocks with it’s wings extended 
and the meaning is still unknown. In their 
mythology, the thunderbird is often seen 
fighting against a snake-looking water 
monster.
 Many theories have been created as to 
what the pictures mean. Within the Plains 
Indian culture there is a theory that some 
people could see the future when reading the 
many images on the rocks. They have also 
speculated that the supernatural power 
within the rocks, was lost when the smaller 
rock was moved closer to the stream by white 
settlers. Thus tampering with the “spiritual 
powers” the rocks had. Others believe the 
pictures came from travelers and explorers 
from Asia. The history of  these “Writing 
Rocks” are still known and many still continue 
to speculate the origins of  these mysterious 
rocks.
 The Writing Rock Historical Society was 
formed by two brothers in 1931, Henry and 
Edgar Svyerud. A shelter was built surrounding 
the rocks in 1956 about five years after the 
society was created. In 1965 the smaller of  
the two rocks was returned after being 
studied at the University of  North Dakota for 
30 years.
 Today, the Writing Rocks State Historic 
Site includes a playground and picnic shelters 
for visitors to enjoy as they study the rocks 
for themselves. Visitors are welcome May 15 
through September 15 each year. The mystery 
of  the “Writing Rocks” still continues to be 
unsolved.

THE MYSTERY OF THE “WRITING ROCkS”

 All of  us in the Retail division would like to 
wish everyone a Merry Christmas and a Happy 
New Year!  I would like to thank everyone for 
all the great comments on the rib cook-off  
article. It was a lot of  fun and I look forward to 
next year’s.
 I know you all have probably noticed the 
work being done at the Williston location.  
With all the new pumps going in, as well as a 
new canopy, it will give the building a great 
new look when it is all done.
 As for the New Year coming up, I would like 
to let all of  you know that the stores will be 
closed for inventory on these dates:
Ray  Dec 29th

Fairview Dec 30th

Williston Dec 31st

We need to do this in order to close out the 
year and get ready for 2010.  
 As for what is new in 2010, what I know so 
far is that Snapper is coming out with a new 
look in both a riding and push mower.  All that 
I can tell you is that Snapper teamed up with 

BMW to come out with something really 
special.  Both mowers feature a digital read 
out dash that tells you everything from when 
it needs an oil change to if  you need to replace 
a spark plug.  I haven’t seen them in person 
yet, but I have seen the brochures and they 
will be available next spring.
 We sure have come a long way in lawn 
mowers from just ten years ago.  In the early 
part of  January I will be heading to the spring 
buying show.  This is my favorite show because 
even if  the weather outside is below zero, I’m 
buying summer items that let me know spring 
will be along soon.
 From the first look at the 2010 twine prices 
it does not look like we will see an increase in 
the plastic twine or the sisal, which has not 
happened for a few years.  Maybe things will 
start to settle with their prices.
 I have said this before, but if  you are 
looking for something in particular, let me 
know and I will see what I can do.  I see a lot 
of  items at the show that are new for spring 
and summer that I know you would just love!

Mike Leach
Retail Division

Manager

On The Horizon / Winter 2009 29



On The Horizon / Winter 200930

Horizon Resources will once again be awarding 8 students with scholarships to further 
their education in 2010. Two $1000 scholarships and six $500 scholarships will be 
awarded to the successful applicants upon the completion of  their first semester.  A 2.5 
GPA or better is required of  the scholarship winners during the first semester at the 
accredited college, university or trade school, prior to the awarding of  the scholarship.  
Applications must be post marked March 31, 2010. For complete details or to download 
an application, check us out on the web at www.horizonresources.coop.  You can also call 
1-800-247-1584 for more details.

CHS Foundation Scholarships
The CHS Foundation offers three scholarship programs that  

focus on developing future leaders in agribusiness and  

production agriculture.  They have a High School Scholarship  

Program, a Two-Year College Scholarship Program and a  

University Scholarship Program.  25 $1,000 scholarships will be 

awarded for the High School Program,  50 $750 scholarships will 

be awarded to first-year agricultural students attending a  

two-year college and nearly 150 $1,000 scholarships will be  

awarded to students currently studying agriculture at select  

universities around the nation.  For more details and deadlines 

for each of these programs, 

visit www.chsfoundation.org.

Scholarships  
for Students
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North Dakota Grain Dealers Scholarships
This Educational Foundation was founded in 1980. Its purpose is to  

provide scholarships to students in agricultural curriculums at North 

Dakota institutions of higher learning, particularly for those students 

pursuing careers in grain marketing. Ten $750 scholarships are being 

awarded this year. Application deadline for scholarships and grant  

proposals is September 30, 2010.  For more information and a list of the 

curriculums students must major in, go to www.ndgda.org and click on 

“Educational Foundation” or call 701-235-4184.  You can also download 

the application on the web site.

North Dakota Propane Gas Association Scholarships
To date the association has awarded $20,000.00 in scholarships.  

This year, two students will each be awarded with $1,000 scholarships.   The 

scholarship winners are awarded the scholarships each year at the NDPGA 

Convention Awards Banquet in June.  Applications must be received by  

March 31, 2010.   For complete details and to download an application,  

go to www.ndpropane.org and click on “Scholarship Program” under the 

“About NDPGA” tab, or call 701-223-3370. 



On The Horizon / Winter 200932

Preheat oven to 350°F. Combine garlic powder, seasoning 
salt, pepper and bread crumbs with ground chuck. Mix well 
and make into meatballs. Cook in preheated oven 30-35 
minutes or until done. While meatballs are baking, combine 
1 bottle of  chili sauce and grape jelly in a saucepan and heat 
until jelly has melted.  When meatballs are done, remove 
from oven. Drain and transfer meatballs to saucepan and 
coat well with sauce before serving.

Finely chop the onion and sauté in oil for 15 minutes over 
low heat. Add garlic, tomato paste, salt, wine, and basil.  
Bring sauce slowly to a boil while stirring then reduce heat 
to a simmer.  Bake chicken in a 350°F oven for 20 minutes. 
Shred chicken into bite sized pieces and stir into sauce.  
Cook pasta as directed on package. 

Sift flour, then measure.  In a mixing bowl, 
cream together butter and sugar until light. 
Add egg, vanilla, and milk, stirring until well 
blended, but do not over-beat to avoid tough 
cookies.  Stir in flour only until combined. 
Add nuts, if  using. Form rolls with cookie 
dough. Wrap in wax paper or plastic wrap 
and refrigerate or freeze.  When ready to use, 
preheat oven to 350ºF for 15 minutes.  Slice 
cookies thinly off  the roll to make circles; 
arrange on baking sheet 1 inch apart and 
bake for 10-15 minutes or until a light golden 
color.  The centers may be sprinkled lightly 
with colored sugars or a pecan or walnut 
half  can be pressed into them.  The cookies 
can also be dusted with confectioners sugar 
when cool, or dipped into melted chocolate. 
 
(Use dipping chocolate or tempered chocolate for 
best results.)

Cooks Note: For even more tender cookies, 
substitute 1 cup of  the flour with cake or pastry 
flour.

Meatballs:
2 lbs ground chuck
1 1/2 tsp garlic powder
1 tsp seasoning salt
1/2 tsp pepper
1/4 cup plain bread crumbs

Sauce:
1 bottle chili sauce
1 jar grape jelly

1 lb butter (Recipe calls for regular salted  
 butter; if  using unsalted,  
 add 1/2 tsp. salt)
1 1/2 cups sugar
1 egg
1 1/2 tsp vanilla 
1 1/2 tsp milk
4 cups flour (sifted before measuring)
finely chopped blanched almonds or  
 macadamia nuts (optional)

1/2 cup olive oil
1 medium onion
1 medium clove of  
 garlic – minced
1/2 of  a 6 oz can of   
 tomato paste

1/4 cup port wine
1 tsp Kosher salt
3 large fresh basil leaves   
 (optional)
8 chicken tenders
pasta (any kind)

SWEDISH MEATBALLS 

BUTTER REFRIGERATOR 
COOkIES

CHICkEN CACCIATORE

Brain Teaser
Imagine that you are building a tower of play bricks. 

A yellow brick is 19 millimeters tall and a green 

brick is 21 millimeters tall. How many of each 

are required to build a tower that is exactly 

562 millimeters tall? 

 

Log on to www.horizonresources.coop for the answer!
If you don’t have internet access, give us a call  

at 1-800-247-1584!

PHOTO CONTEST 

If  your image is selected to be on the cover of  our 

magazine, you will win a $100 Cenex gift card!

 Rules

      * Contest open to patrons only

      * Maximum file size of  4 MB

     * Ag related photos only

Go to www.horizonresources.coop and click on 

“Photo Contest” to upload your photos!



 Here is a fairly simple explanation of  how 
to find out if  you have mineral rights in your 
county. 
 1. The first step is to contact the 
Association of  Counties or your individual 
county office to begin a records search. 
Documents affecting property transactions 
are recorded in the office of  County Recorder 
of  the specific county containing the land.  
Every year each county records thousands of  
documents according to the township, range 
and section in which the land lies. Some 
counties also index these documents by 
“grantor” and “grantee”, or the names of  the 
parties to the transaction.
 2. Both surface and mineral ownership 
could be affected by a will, trust, divorce 
decree, or other documents often found filed 
in the Office of  the Clerk of  District Court.  
Copies of  these documents should also be 
recorded with the County Recorder when they 
effectively transfer ownership.  It is important 
for owners of  “severed” mineral interests to 
remember that State Law considers mineral 
interests to be “abandoned” if  severed 
interests have not been “used” for a period 
of  20 years. 
 The interest is considered “used” if  
activity regarding this interest has taken 
place, generally documented by the recording 
of  a lease, mortgage, statement of  claim, 
etc.
 3. If  the mineral interest is abandoned, 
the surface owner can record a document 
taking possession of  that interest. For an 
individual wishing to research possible 
mineral interests, the only effective method 
is a thorough review of  the recorded 
documents.  

 4. This review cannot be conducted by a 
County Recorder - county officials can make 
copies of  specific documents requested (for 
an appropriate fee), but may not conduct the 
research often necessary to identify the 
relevant documents. This research must be 
conducted by the individual themselves or a 
private land record researcher. Some records 
from some counties are available on the 
internet through a subscription service, www.
ndrin.com.  In some cases, on-site review of  
the records will be necessary.  This website 
contains free information about the extent of  
each county’s records that it contains.
 5. Occasionally there is mineral leasing or 
production activity on a particular parcel of  
land. This is when some of  the individuals 
with mineral interests could not be located.  
In this case, the state law allows the creation 
of  a trust to receive the revenue associated 
with the activity. These trusts are created 
through court action, and since 2007, the 
County Treasurer has been designated as 
Trustee. Prior to 2007, the court would 
appoint a private individual or firm as trustee. 
Trustees are permitted to retain a portion of  
the trusts proceeds for their administrative 
costs. Once the trust revenue has been held 
for three years, the revenue is turned over to 
the Unclaimed Property Division of  the State 
Land Department.  This state agency retains 
these revenues indefinitely and publishes 
information regarding their ownership, at 
www.land.nd.gov.
 If  you follow these five steps it should be 
relatively easy to find out if  you are eligible to 
own any mineral rights.

source: 
http://www.ndaco.org/?id=118&form_data_id=745
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